PROPER MANAGEMENT RESULTS IN
LOWERING MEMBERSHIP FEES!
Throughout my career, I have followed the events and calamities that have shaken our Professional
Order. The time has come for us to take control of our profession and create impactful change that
will last for decades and that will make us proud to belong to a Professional Order where we feel
valued and appreciated.
I offer you my vast experience in Engineering and my assets for management and consolidation to
consequently lower our membership fees!
If we were to compare the Order of Engineers in Ontario and ourselves, the shocking truth would
slam you in the face! We pay double the fees, yet we share the same goal: protecting the public.
It’s blasphemous that we have tens of millions of dollars in surplus yet we keep increasing our fees.
A simple glance at the annual report of the OIQ is enough for one to realize that despite
considerably high resources, compared to other orders of engineers across Canada, we spend
millions of dollars in external recourse.
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We must protect our fields of competence and stop delegating our actions to technicians.
Engineering work must be done by Engineers!
The training program for Engineers must be adapted to the real-world needs of Engineers.
Engineer colleagues are leaving our Order because the training requirements are not
adapted or sometimes required in their work.
Establish inclusive policies that will help all Engineers to feel represented and proud of our
Professional Order!
With the new regulations regarding the status of our junior engineers, thousands are leaving
us because they feel abandoned! Our juniors need support to get through it and become
fully licensed engineers!
Reconsider the obligation to pay the full membership fee up to the age of 62. And afterward
to have the right to remain a member if retired!

Tighter management will allow us to do more with less!
Thank you for your support. I am counting on you to achieve our goals.

